
CREW Utah’s Strategic Plan 

FOUNDATION/SCHOLARSHIPS:                                                                                                             
Help women and girls build leadership skills through career education and mentorship in com-
mercial real estate. CREW Utah supports both local and national scholarships open to  women 
pursuing a commercial real estate career. 

EDUCATION:                                                                                                                                 
Offer chapter events that are career enhancing and informative, with substantive                            
programming from distinguished leaders including education on industry trends and challenges 
facing our community. Support additional training and certification. 

The 2019-2023 CREW Utah strategic plan will guide our organization’s work. The two 

main strategic goals of the plan are: (1) skilling up and (2) breaking the glass ceiling. We 

intend to achieve the two goals through the following focused intents that support our    

mission, vision, and core values of advancing the achievements of women in commercial 

real estate: (1) Networking, (2) Education and (3) Foundation/Scholarships. 

NETWORKING:  
Strategically recruit C-suite individuals and diverse professionals from all commercial real estate 
disciplines and encourage collaborative B2B opportunities. Provide a platform for members to 
develop a quality network. Create media exposure opportunities. 

SKILL UP BREAK THE GLASS CEILING 

Parity in opportunity, influence, power, and compensation exists 

for all women in the global commercial real estate industry. 

CREW Utah is proud to be one of 77 CREW Network chapters worldwide 


