
Title: Director-at-Large  
 

1. Director-at-Large :: Voting Board Position 
2. Expectations/summary of role: Since the DAL role is not leading a Committee – they can be 

flexible in where they put their leadership efforts for greatest impact.  They are asked to 
participate in as many as the monthly committee meetings as they can for board presence. They 
also will take direction from the Executive Committee if additional assistance is needed within 
one of the Committees or at Board level. 

3. Duties/responsibilities:   
a. Be present at monthly board meetings and be ready to participate. Your opinion matters. 
b. Bring a positive presence that embodies how CREW should be known: act in alignment 

with the brand (empowering, collaborative, inclusive, stewarding next gen) 
c. Bring thanks from the board and show the professionalism and leadership that is 

expected. Those serving on the board of directors are perceived in a different manner 
(and perception is reality). 

d. Review materials ahead of time to be prepared to provide guidance  
e. Help to drive initiatives and impact forward.   
f. Keep front of mind that the Chapter doesn’t exist without sponsorship funding and 

thriving membership ecosystem. 
4. Qualifications/skills needed/desired:  

a. Strategic & thoughtful 
b. Proactive 
c. Leadership acumen 
d. Effective communicator 
e. Mission driven 
f. Multitasker 


