2026/2027 Mentors

Contact
Information

Victoria Abbasi
Vice President
Colliers

January Adkins
Principal/Owner
Regency Commercial
Construction

Antoinette (Toni)

Beverly

Vice President, Regional
Property Manager

BXP

Tabitha Brittain
Vice President of
Commercial Operations
Quadrangle

Miriam Brodie
Senior Vice President
Kimley-Horn

Leslie Davis

Senior Director of
Business Development
dancker

QFCRE

Brokerage

Construction
Management/
General
Contracting

Property
Management

Property
Management

Business
Development
(100% CRE
Firm)

Interior
Design/Space
Planning

Experience/ Mentorship Focus

Brokerage, Leasing & Marketing/Business
Development

.

Career advancement

Industry Knowledge

Leadership development

Business development

Networking and relationship-building
Workplace communications

Navigating workplace challenges

Building confidence and executive presence
Work-life balance and career sustainability
Developing a long-term career plan

Construction

Career advancement

Industry Knowledge

Leadership development

« Business development

Networking and relationship-building

Workplace commmunications

* Negotiations

Building confidence and executive presence
Understanding industry trends and opportunities
Developing a long-term career plan

.

.

.

Asset Management, Operations & Property
Management

Career advancement

Industry Knowledge

Leadership development

Networking and relationship-building
Workplace commmunications

Navigating workplace challenges

Building confidence and executive presence
Work-life balance and career sustainability

.

.

.

Asset Management, Construction, Property
Management & Workplace Strategy

Career advancement

Industry Knowledge

Leadership development

Networking and relationship-building

Workplace communications

Navigating workplace challenges

Career transitions

Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and opportunities

.

.

Development, Marketing/Business Development,
Real Estate Consulting & Other: Retail, Office,
Mixed-Use, Multifamily, Industrial, etc

Career advancement

Industry Knowledge

Leadership development

Business development

« Networking and relationship-building
Workplace commmunications

Navigating workplace challenges
Negotiations

Career transitions

Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and opportunities
Developing a long-term career plan

.

.

.

Marketing/Business Development & Workplace
Strategy

« Business Development

« Networking and Relationship Building

« Career Transitions

« Understanding Industry Trends and Opportunities

Availability

« Generally mornings
(8:30 AM -10 AM) and
late afternoons (3 -5
PM)

« Every day except
Tuesdays works best.

« Generally, mornings
(8:30 AM -10 AM) and
late afternoons (3 -5
PM)

« Every day except
Tuesdays works best.

 Fridays are usually best
for face-to-face time

* Honestly, depends on
the day/week.

« However, | can make
myself available most
days/times with proper
notice.

« Monday - After 12
+ Thursday/Friday -
Virtually

» Mornings usually work
best for me, or Friday
lunches. If given
enough time, | can

make other times work.

< I'm flexible, but
mornings are generally
better
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Phyllis Liebman
Brill

Director - Mid Atlantic
Project Manager
Turner & Townsend

Whitney Loke
Managing Principal
Perkins & Will

Angela Poliskey
Managing Director,
National Government
Sector, PDS

Cushman & Wakefield

Marie Purkert
Schneider
National Data Center
Lead

Kimley-Horn

Elizabeth Pye

Sr. Director, Business
Development

ParkX Management

QFCRE

Program/Project
Management

Architecture

Development,
Real Estate

Engineering

Business
Development
(100% CRE Firm)

Experience/ Mentorship Focus Availability

Asset Management, Construction, Development,
Leasing, Marketing/Business Development, &
Other: project management

« Meeting in person:
Tuesdays -Thursdays;
more flexibility virtual

Career advancement

Industry Knowledge

Leadership development

» Business development

» Networking and relationship-building

» Workplace communications

Navigating workplace challenges
Negotiations

Building confidence and executive presence
Work-life balance and career sustainability

Construction, Workplace Strategy & Other:
Commercial Office Design

Fridays are more open for

Career advancement

« Industry Knowledge rLTTe- hi q
« Leadership development + Lunch time most days
works well.

Business development

» Networking and relationship-building

Workplace coommunications

Navigating workplace challenges

Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and opportunities
Developing a long-term career plan

Having something
planned at least 2 weeks
out works best for me to
plan for.

Construction, Development & Real Estate
Consulting

Career advancement

Industry Knowledge

Leadership development

Business development

Networking and relationship-building

« Workplace communications

Navigating workplace challenges

« Negotiations

Career transitions

Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and opportunities
Developing a long-term career plan

Tuesday and
Wednesday's are most
flexible in the Morning,
afternoon or Evenings
currently

Development & Marketing/Business Development

Career advancement

Industry Knowledge

Leadership development

Business development

Networking and relationship-building
Workplace coommunications

Navigating workplace challenges
Negotiations

Career transitions

Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and opportunities
Developing a long-term career plan

* Morning (breakfast or
coffee) or Lunch. | can be
flexible for occasional
afternoon meetings.

Marketing/Business Development Operations

Career advancement

Industry Knowledge

Leadership development

Business development

Networking and relationship-building
Career transitions

Building confidence and executive presence

- Flexible with an element
of planning.
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Information

Asset Management, Development, Finance,
Investment, Leasing, Operations
& Real Estate Consulting

Career advancement

Industry Knowledge

Leadership development

Networking and relationship-building
Navigating workplace challenges
Negotiations

Career transitions

Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and
opportunities

Developing a long-term career plan

Mandi Wedin Investment
Founder & CEO Management
Feroce Real Estate

Advisors

* Open

Property Management

Career advancement

Industry Knowledge

Leadership development

Business development

Networking and relationship-building
Building confidence and executive presence
Work-life balance and career sustainability
Understanding industry trends and
opportunities

Karen Whitt
President, US Real
Estate Management
Services

Colliers

Property
Management

* Mornings






